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Our mis s ion

W e s trengthen the role of  HR  as  
a s trategic  partner within the organization

W e teac h HR  profes s ionals  to dem ons trate the 

value of  their  ac tivit ies , both in HR  proc es s es  and 

DE I init iat ives . W e believe that even the bes t HR  

proc es s es  are m eaningles s  if  they are not bas ed on 

a deep unders tanding of  the people who c reate the 

organization. And that t rue partners hip betw een HR  

and m anagement  is  the key to c reating a healthy 

and inc lus ive w ork plac e.



Our init iat ives

P rof es s ional  w ebinars

HR  S c anner

L ec tures  at  c onf erenc es  and univers it ies

Collaborat ion w ith Czec h T elevis ion

E x pert  art ic les



www.veletrhprouk.c z

S tands f or Uk raine





Opportunity to earn the DE I Advoc ate award.

E xplanation of  the legis lat ive im pac ts  of  the E S G direc t ive.

Im provem ent of  internal proc es s es  (inc lus ive rec ruitm ent, em ployer branding, 

etc .).

8  expert  webinars .

Ins pirat ion f rom  23 experts  in various  f ields .

Part ic ipation in the m as terc las s  alum ni group.

Dis c ount on the s ubs equent projec t im plem entation with our m entors .

Our  nex t  ac adem y w il l  tak e plac e in Q1/ 20 25.



In c ol laborat ion w ith the Governm ent  Of f ic e and the Minis t ry  of  L abour  
and S oc ia l  Af f a irs ,  w e organize round tables  w ith repres entat ives  f rom  
the public ,  non- prof it ,  and bus ines s  s ec tors .





W hy S upport ing M ent al  Healt h in t he W ork plac e M at t ers

E m ployees  s pend a s ignif ic ant portion of  their 
waking hours  at  work. A s tres s ful work 
environm ent c an have long- term  negative effec ts  
on their m ental health and well- being.

(S ource:  Am erica n Ps ychologica l As s ocia tion, 20 21)





Inc lus ive proc es s es

¾ ĵ ũĊșǾ Řș







E lephant  in t he room

https://www.youtube.com/watch?v=_UKshRMZV5o&fs=1






OUT COM E S



Gender  E quit y & P arent s :

Mĩ ũ Ŀ ¦  Ε

qŘ ĿũňĊ   ŪǾ Ǿ ũŘĊ  șĊŪŘ

† ŘșŪĵ ĊŘ∑



Age M anagem ent :

Al l  age groups

Int olerant  behavior

W ork  f lex ibil ity

S upport  f or  c aregivers

P opulat ion Aging



P eople w it h Dis abil it ies :

L egal prot ec t ion

W ork f lex ibil ity

Aw arenes s

As s is t anc e

Non- prof it  s ec t or

s l i.do
# E qualV oic es





F oreigners :

§  Ř∑ũ ∑   ĵ ĵ Ċĵ ň

<ũĿșũĵ  Ŀ ũŘ ĵ ňș Ř  ĊŘ∑

qǾ Ǿ Ċ∑ĵ  șĊŪŘ ī ĵ Ū ňň



E t hnic  Groups :

Cult ural  s t ereot ypes

P os it ive ex am ples

Non- s terotypic al im age

L egis lat ive c hanges

E x t ernal  agenc ies



S urvey on the R ole of  HR  in the Com pany



Injus t ic e L eagueJ us t ic e L eague

L e a d e r s h i p  C o m m i t m e n t
R es ourc e Alloc ation
Analys is
C lear Objec tives
Trainings
E m ployee E ngagem ent
Im pac t E valuation
Integrate DE I
Inc lus ive C om m unic ation
Own W ell- being

CĊňĵĊǾĊŘșĊŪŘ
† Ċ ĵ Ū ∑∑ĵ ňňĊŪŘň
l  ĵ  ňňǾ Řș





L enk a S ovová
F ounder, C hairwom an

HR  B rains torm ing As s oc iation

T el :  739  39 6  74 0
lenk a.s ovova@ hrbrains torm ing.c z

w w w .hrbrains torm ing.c z

J oin us  on our  mis s ion 
to enhanc e HR  value and 

advanc e c ompany c ulture in 
Czec h organizat ions .

mailto:lenka.sovova@hrbrainstorming.cz
http://www.hrbrainstorming.cz/
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